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Globalization is changing the face of the world. But doing business in the international arena is not without its pitfalls. One area that has received attention is the potential for misunderstandings that can occur when two companies that are culturally different do business with one another. A problem which may exacerbate cultural conflict in the international arenas is when the policy of the corporate parent and the mores of its management team are at odds with the values of employees in the host country. The potential for a cultural clash is particularly pronounced when the challenges to patriarchy that are addressed in the sexual harassment policy in the United States and other postmodern societies collide with the tradition of patriarch in the host country. "Modern" men and women who suddenly find themselves immersed in a strongly patriarchal culture might be "forced" to adapt. This is likely because a social eclipse has occurred. This paper introduces the concept of a social eclipse as a variation to Erving Goffman's concept of a Total Institution. It goes on to explore why those with "advanced" ideas of gender equality might revert to type, and the social conditions that can cause a resurgence in patriarchal beliefs. [Article copies available for a fee from The Transformative Studies Institute. E-mail address: journal@transformativestudies.org Website:
